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ABSTRACT OF PAPER

Educational portfolios may serve many purposes; to indicate growth, to display
best works, and to showcase (to market candidate’s professional skills) during a
job search. The university faculty and the public school educators (clinical
faculty) who evaluate the candidate in the school setting observes an authentic,
performance-based framework and obtains a basis to guide the candidate toward
successful teaching.

Encouraging preservice teachers to showcase their professional growth, the
clinical faculty address the needs and challenges concerning diversity,
technology, professional development, and competence of standards. The
portfolio can serve as an evaluation tool.

The values a candidate gains in developing an educational portfolio include
serving as: a tool for continuous self-evaluation, an aid to define areas of
strengths/weaknesses, and as a means for continuous reflection.



